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Summary. Objective : To analyze the relationship between participation in continuing education and
job satisfaction among nursing professionals at a private healthcare institution, considering the
impact of sociodemographic and occupational factors. Methodology : An observational, cross-
sectional study was conducted with 77 nursing professionals who provided informed consent. A
sociodemographic questionnaire, a continuing education questionnaire, and the Job Satisfaction Scale
were administered. Data were analyzed using descriptive statistics and multiple binary logistic
regression. Results: 72.7% of the professionals were female, and 57.1% were graduates. 84.4%
considered training important; 75.3% did so in the last year, primarily through courses or diplomas in
a blended format (in-person and online). Only 62.1% indicated that this training was offered at their
workplace. On the other hand, 58.5% reported moderate to high job satisfaction. Greater job
satisfaction was observed among those who participated in training (OR 1.68, 95% CI 0.55-5.17) and
worked less than 45 hours per week (OR 1.77, 95% CI 0.48-6.62) and lower among those who had been
with the institution for less than 10 years (OR 0.68, 95% CI 0.26-1.73); however, these results were not
statistically significant. Conclusion : These findings constitute a starting point for institutional
diagnoses and educational interventions, which is essential for professionals in the Americas region
because they are at a disadvantage in this area. Furthermore, understanding other factors related to
job satisfaction will allow promoting the well-being and retention of professionals in the health
system.

Keywords: Continuing Nursing Education, Postgraduate Nursing Education, Evidence-Based
Nursing, Nursing Education, Nursing Staff, Job Satisfaction

Abstract: Objective : To analyze the relationship between participation in continuing education and
job satisfaction among nursing professionals from a private health institution, considering the impact
of sociodemographic and occupational factors. Methodology : Observational, cross-sectional study
involving 77 nursing professionals who signed an informed consent. A sociodemographic
questionnaire, another on continuing education, and the Job Satisfaction Scale were applied. Data
were analyzed using descriptive statistics and multiple binary logistic regression. Results: 72.7% of
the professionals were female and 57.1% held a bachelor's degree. A total of 84.4% considered
continuing education important, and 75.3% had participated in training over the past year, mainly
through courses or diploma programs delivered in a blended format (in-person and virtual). Only
62.1% indicated that the training was offered at their workplace. On the other hand, 58.5% reported
moderate or high job satisfaction. Greater job satisfaction was observed among those who had
participated in training (OR 1.68, 95% CI 0.55-5.17) and worked fewer than 45 hours per week (OR
1.77,95% CI 0.48-6.62), while lower satisfaction was found among those with less than 10 years at the
institution (OR 0.68, 95% CI 0.26-1.73); However, these results were not statistically significant.
Conclusion: These findings serve as a starting point for institutional diagnoses and educational
interventions, which are essential for professionals in the Americas region, as they are at a
disadvantage in this area. Additionally, understanding other factors related to job satisfaction may
help promote the well-being and retention of professionals within the health system.

Keywords: Education, Nursing, Continuing; Education, Nursing, Graduate; Evidence-Based
Nursing; Education, Nursing; Nursing Staff; Job Satisfaction
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1. Introduction

Nursing is a profession dedicated to upholding the right of all individuals to the highest
attainable standard of health through a shared commitment to providing collaborative, culturally
safe, and person-centered care and services. Its practice is grounded in disciplinary knowledge based
on science, technical expertise, ethical standards, and therapeutic relationships (1). In Argentina, the
reconceptualization of the nursing profession for the 21st century includes functions such as health
promotion, disease prevention, recovery and rehabilitation, the defense of human rights, the
integration of information technologies, teaching, counseling, research, and practice with an ethical
and integrative perspective, among others (2). The continuing education of professionals is a matter
of public health because the knowledge on which professional competencies are built evolves with
scientific progress. In addition, the new roles assumed, motivated by social changes, require training
systems (3). Furthermore, during the COVID-19 pandemic, the availability of digital educational
resources, the acceptability of virtual learning (4-5) increased, and the need to train professionals with
skills in the use of digital technologies was highlighted (6).

Professional development in nursing involves lifelong learning and allows for the development,
maintenance, and expansion of competencies in professional nursing practice (7). The International
Council of Nurses (ICN) recommends that academic institutions provide continuing education
opportunities to facilitate the adaptation of professionals to the responsibilities of their role and
suggests that, in countries with poorly developed nursing training frameworks, the World Health
Organization (WHO) offer technical support to promote the exchange of knowledge and good
practices. (1) In its guidelines on occupational mental health, the WHO indicates that occupational
mental health is a social determinant of mental health, and prolonged exposure to poor conditions
can contribute to its deterioration in workers. Among the psychosocial risks identified, aspects
associated with professional development, career development, and stagnation stand out (8).

Job satisfaction is a global evaluation made up of cognitive and affective components that the
person makes about his or her work (9). In line with the above, the ICN considers that in the
workplace, continuous learning opportunities such as specializations, workshops, conferences and
online training programs should be provided, which will not only allow for having a qualified
workforce, but is also a way to take care of the nursing professional, improve long-term job
satisfaction and retention (10).

The results of scientific literature reviews on this topic indicated that continuing professional
development for nursing professionals has a positive impact on their knowledge, skills, quality of
care provided, patient safety, satisfaction, and job retention (11-16). However, in the latest WHO
report on the global status of nursing, corresponding to the year 2025, only 72% of countries had
continuing professional development programs, with this percentage being lower in the Americas
region (67%) (5). These results are lower than those of the previous report in 2020, whose global
percentage was 73% and in the Americas region it was 71% (17).

Nursing faces the challenge of continuing the educational process based on suitability,
knowledge, and quality (18). Therefore, the objective of this study was to analyze the relationship
between participation in continuing education and job satisfaction among nursing professionals at a
private healthcare institution in Entre Rios, considering the impact of sociodemographic and
occupational factors. The hypothesis of this study was that participation in continuing education
activities is associated with a higher level of job satisfaction.
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2. Methods

This study follows a quantitative approach, with an observational, analytical, cross-sectional
design. The sample consisted of nursing professionals from a private healthcare institution in Entre
Rios. The inclusion criteria were nursing professionals who were actively employed and who
provided their consent to participate in the study. Professionals on leave and/or vacation during the
data collection period were excluded. Non-probability convenience sampling was used. The sample
size was determined based on a previous Argentine study that reported a mean job satisfaction score
of 3.52 with a standard deviation of 0.90. Considering a 95% confidence interval and a precision of
0.21, a sample size of 71 participants was estimated (19).

Data collection instruments

A sociodemographic questionnaire was applied, in which questions were asked about sex
(female, male), age (years), educational level (Professional Nurse, Bachelor's Degree, Specialist,
Master's Degree, Doctorate), seniority in the profession (years), seniority in the institution (years),
number of working hours per week (hours), and type of service (general ward, maternity ward,
operating room, geriatric ward, office, management, infection control). Regarding training,
participants were asked about the importance they place on training in their professional
development (very unimportant, unimportant, neutral, important, very important), the frequency
with which they receive training at their workplace (never, rarely, occasionally, frequently, always),
whether they participated in any training (workshop, course, conference, conference, specialization,
master's degree, doctorate) during the last year (yes, no), the mode of participation (virtual, in-person,
blended), type (workshop, course, refresher course, conference, specialization, master's degree,
doctorate, other), and access to said training (independent search, offered at the workplace). Finally,
job satisfaction was assessed using the Job Satisfaction Scale validated for the Argentine population,
which has 7 items answered on a Likert scale ranging from 1 = Strongly disagree to 5 = Strongly
agree). This instrument presented a Cronbach's alpha of a = 0.87. (20) For the present investigation,
the internal consistency evaluated by Cronbach's alpha coefficient was o = 0.874. The scores are added
and the average is calculated, the higher values indicate greater job satisfaction. Later an Argentine
scale was developed, and from the sum of the scores, low satisfaction is considered between 7-24
points, moderate between 25-28 points and high between 29-35 points (19).

Data collection procedure and ethical aspects

Participants were invited by the institution's Teaching and Research Department through digital
means such as WhatsApp groups. Researchers also visited the various services by sharing the access
link or QR code. Data were collected between mid-December 2024 and March 2025. Informed consent,
along with the data collection instruments, was administered using a Microsoft Forms form.
Participants first provided their consent to participate in the study and then accessed the instruments.
The data were stored in the institutional cloud system with restricted access. This research was
evaluated and approved by the Research Ethics Committee of a private educational institution under
Resolution No. 157/24.

Data analysis procedure

The data were entered into a Microsoft Excel spreadsheet and analyzed using R Studio software.
First, a descriptive analysis was performed for each categorical variable using frequencies and
percentages. Next, a multiple binary logistic regression was performed to identify factors associated
with job satisfaction using the forward stepwise selection model. Job satisfaction was considered the
dependent variable, and continuing education was considered the independent variable. The
variables sex, educational level, weekly working hours, and seniority at the institution were
considered potential confounders. First, a bivariate analysis was performed using simple binary
logistic regression for each independent variable. Crude odds ratios (ORs), their confidence intervals
(95% Cls), and the Wald test results were estimated. Second, variables that showed a significant
association using a flexible criterion (p < 0.20) or that were considered clinically relevant were
selected. Third, the model was built by progressively entering variables according to their OR and
statistical significance, and assessing their contribution through changes in the coefficients, deviance,
log-likelihood, the likelihood ratio test (Likelihood Ratio Test), and multicollinearity (Variance
Inflation Factor - VIF). Once the final model was obtained, variables with a p-value <0.05 were
considered statistically significant determinants of job satisfaction, and the adjusted ORs with their
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95% confidence intervals (CI) were used to measure the strength of the association. The proportion of
variability explained by the model was assessed using the Nagelkerke R? coefficient. Finally, the
Hosmer-Lemeshow test could not be applied due to the limited sample size and the unbalanced
distribution of the dependent variable.

3. Results

A total of 77 nursing professionals participated, 72.7% (n=56) female, with an average age of
36.84 (standard deviation (SD) 9.61; Median (Mdn), 35) years. No missing data were observed in each
of the administered questionnaires. Regarding educational level, 31.2% (n=24) were Nurses, 57.1%
(n=44) were Graduates and 11.7% (n=9) were Specialists. The average length of service in the
profession was 10.21 (SD 7.50; Mdn 10) years and in the institution 8.87 (SD 6.89; Mdn 9) years. In
addition, the professionals work an average of 40.30 (SD 7.34; Mdn 40) hours per week and the most
frequent service was General Ward Nursing (Table 1). Regarding the importance given to training for
professional development, 71.4% (n=55) consider it very important and 13% (n=10) important, while
1.3% (n=1) have a neutral position, 1.3% (n=1) perceive it as unimportant and 13% (n=10) very
unimportant. On the other hand, 45.5% (n=35) indicated that they frequently receive training at their
workplace (Figure 1). In addition, 75.3% (n=58) reported having participated in some training during
the last year and the mixed modality (face-to-face and virtual) was the most frequent (36.2%, n=21),
followed by face-to-face (32.8%, n=19) and virtual (31%, n=18). On the other hand, 62.1% (n=36)
indicated that such training was offered at their workplace and the usual type of training was a course
or diploma (27.3%, n=21), followed by a refresher course (26%, n=20), workshops (22.1%, n=17), other
(10.4%, n=8), conference (9.1%, n=7) and specialization (5.2%, n=4).

Table 1. Type of Service.

% (n)

General Hall 50.6 (39)
Other 26 (20)
Nursing Management 10.4(8)
Geriatric 7.8(6)
Infection Control 2.6 (2)
Maternity 2.6 (2)

% percentage; n frequency

S50

40

30

Porcentaje

20

Nunca Raravez Ocasionalmente  Frecuentemente Siempre

Figure 1. Frequency of training received in the workplace (Nunca, never; Siempre, Always)

Regarding Job Satisfaction, an average of 3.62 (SD 0.81, Mdn 3.71) points was obtained, and
according to the scale, 58.5% (n = 45) reported moderate or high Job Satisfaction (Figure 2). To study
the factors associated with Job Satisfaction, a multiple binary logistic regression analysis was
performed using a stepwise methodology. It is important to highlight that the quantitative variables
weekly working hours and years in the institution did not show a linear relationship with the
dependent variable; therefore, they were grouped into two categories: less than 45 hours per week
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and 45 hours or more; less than 10 years in the institution and 10 years or more. On the other hand, the
dependent variable Job Satisfaction was grouped into moderate/high and low, and the educational
level was classified as Nursing and Licensed /Specialist. These categorizations also reflect the sample

size of this study, in order to ensure adequate representation of each category.

S0

40

30

Porcentaje

20

10

Baja Moderada Alta
Figure 2. Job satisfaction of professionals

The results of the simple binary logistic regression showed no statistically significant
associations between job satisfaction and sex, educational level, having completed any training in the
last year, weekly working hours, and length of service at the institution (Table 2). Therefore, the
variables included in the model based on their theoretical relevance and the focus of this study were:
having completed any training (1st), weekly working hours (2nd), and length of service at the
institution (3rd). The evolution of the construction of the multiple binary logistic regression model is
detailed in Table 3.

Table 2. Simple binary logistic regression.

OR (95%CI) Standard Error p
Sex (ref Female)
Male 0.71 (0.26-1.98) 0.37 0.510
Educational level (ref. Nurse)

Graduate/Specialist 0.78 (0.28-2.08) 0.39 0.627

Training (ref Without participation)
Participation in Training 1.37(0.48-3.91) 0.73 0.555

Weekly working hours (ref > 45hs)
Less than 45 hours 1.50 (0.43-5.29) 0.95 0.520

Seniority in the institution (ref >10 years)

Under 10 years old 0.74 (0.30-1.85) 0.35 0.524

*, OR, odds ratio; 95% CI, 95% confidence interval; p, statistical significance
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Table 3. Evolution of the multiple binary logistic regression model

OR (95%CI) and Wald Test (p) D L R? LKRT VIF
M
Chap Hs Years
1.37
1: (0.48-3.91) 104.19 -52.09 0.006
0.555
1.54 1.71 Chapter
2 ¢ (0.52-457) | (0.47-6.29) 103.52 -51.76 0.017 0.414 1.07
0.437 0.414 Hs 1.07
1.68 177 0.68 Chapter
3 ¢ (0.55-5.17) : (0.48-6.62) (0.26-1.73) 102.87 -51.43 0.029 0.417 Hs‘1.07
0.361 0.384 0.420
Years 1.04

Cap: Training, Hs: Weekly working hours, Years: Seniority at the institution. Model 1: Cap; Model 2:
Cap + Hs; Model 3: Cap + Hs + Years; D: Deviance, L: Log- likelihood R * Nagelkerke coefficient,
LKRT: likelihood ratio test, VIF: Variance Inflation Factor.

In the construction of the three models, no statistically significant associations were found
between the variables included. Although having participated in training and working less than 45
hours presented OR values greater than 1 in all models, no statistically significant association was
found. The Nagelkerke coefficient of determination (R? = 0.029) indicated a low explanatory capacity
of the model. Finally, no collinearity was evident between the variables included in the model (VIF <
1.11).

4. Discussion

In this study, the highest percentage of professionals were female and had a bachelor's degree.
These findings are consistent with the gender distribution in the WHO report on the global status of
nursing, where 82% of professionals were women. Regarding bachelor's degrees, this document
states that this training provides a higher level of critical thinking, clinical judgment, and leadership,
but highlights that the available scientific studies that support this statement are from high-income
countries (5). In this regard, it is of interest to describe these findings since Argentina is not part of this
group of countries. Furthermore, more than 80% of professionals consider training important for
professional development. Of those who completed training in the last year (75.3%), the most
frequent type was a course or diploma, followed by a refresher course. These results are consistent
with an Argentine study conducted on nursing professionals, in which workshops and courses were
the predominant training options (21). Furthermore, these learning opportunities are in line with the
recommendations of the International Council of Nurses (10).

Regarding the modality, the mixed option (in-person and virtual) was the most frequent. The
incorporation of the virtual instance was driven by the pandemic (4-5). However, a review
highlighted that in some cases, participants opted for the online format, due to its lower cost and
flexible scheduling, but others preferred in-person, since they value the quality of teaching and
geographical accessibility (13). The WHO, in its latest report, indicates that, although the online
modality was valued during the pandemic, nursing education after this stage should be oriented
towards mixed approaches, (5) coinciding with the findings of the present research.

On the other hand, among those who received training, only 62% indicated that it was offered in
their workplace. This result is in line with other studies that indicated that the lack of organizational
support is a barrier to accessing continuous professional development (12). The main challenge facing
nursing is generating learning cultures, that is, leveraging the workplace as a learning resource, so
that the approach is "top-down." Organizations are responsible for providing training so that it is
transferred to practice and benefits patients (14). Continuing education has a positive impact on
different work-related aspects such as performance, safety, and improved patient outcomes (22). For
example, in a study that developed an institutional continuing education program for nursing
professionals, improvements in knowledge and staff skills and a reduction in inconsistencies in
clinical records were observed (23).
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Regarding Job Satisfaction, in the present investigation an average of 3.62 points was obtained,
results similar to the Argentine study that originated the scale of this scale (19) and according to the
scale, 58.5% (n=45) expressed a moderate or high Job Satisfaction. Other investigations carried out in
Brazil and Mexico with nursing staff, report that the levels of job satisfaction range between 49.3%, in
a sample of 134 professionals (24), 84.8% in 92 professionals (25) and 90.8% with moderate or high
satisfaction in a sample of 229 professionals. In addition, in this last study a positive and statistically
significant correlation was obtained between the level of job satisfaction and the satisfaction of the
patients treated in these institutions (26). It is important to note that the comparison of these findings
with those from other countries is approximate, since in some cases the authors used different
measurement instruments, although applied to nursing professionals, and in others, the same job
satisfaction scale was used, but in populations that did not correspond exclusively to nursing
professionals.

On the other hand, no statistically significant association was found between sex, educational
level, and length of service in the institution. These results are consistent with previous studies (19,
27) except for length of service. The explanatory model of job satisfaction for nursing indicates that
increased length of service could be associated with greater satisfaction due to an increase in
perceived compatibility with the environment, task, and group (27).

Finally, greater job satisfaction was observed among those who participated in training, but this
was not statistically significant. These results are inconsistent with previous findings suggesting a
relationship between the two variables (5, 10, 12, 14). This lack of significance could be explained by
various factors, such as having participated in training that did not meet the professionals' real needs
(12), low levels of resilience or perception of meaningful work (27), and work overload, mainly
because the sample was predominantly composed of female professionals, and studies indicate that
women live with a double shift: a paid work shift and an unpaid shift related to household chores
(28). Furthermore, the presence of Burnout Syndrome or high emotional exhaustion (29-30) could
have influenced the perception of job satisfaction. Other intervening variables may include: specific
workload associated with the task, type of work unit, organizational climate, supervisor support,
available resources, among others. Based on the above, it is recommended that future research delve
deeper into the relationship between these variables and job satisfaction in the Argentine context.
Furthermore, the sample size of this study may have limited the ability to detect significant
associations; therefore, it is suggested that future studies utilize larger samples. It is recommended
that future research utilize multicenter probability sampling, incorporating professionals from
different institutions, and employ job satisfaction instruments specifically designed for nursing.
Furthermore, it is essential to further develop the variable of continuing education so that its
operational definition is multidimensional.

This study has limitations that should be considered when interpreting the findings. First, the
cross-sectional design does not allow for establishing cause-effect relationships. Second, the use of
non-probability sampling and the participation of professionals from one institution limits the
representativeness and generalizability of the results to other populations of healthcare professionals,
affecting external validity. Furthermore, invitations via WhatsApp and QR codes introduce bias into
the selection of participants. Third, the job satisfaction scale is validated for Argentine workers,
although it was not specifically designed for the nursing context. Fourth, the current sample size
could have limited the statistical power of the tests applied. Finally, other variables, not included in
this study, may also influence nursing professionals' perceptions of job satisfaction.

Despite the aforementioned limitations, this research addressed a construct that has been
understudied in the Argentine nursing context: job satisfaction. It used a validated instrument and a
recently published scale, contributing to the production of relevant scientific information at the
national level. Furthermore, given the limited information on continuing education for nursing
professionals, these results constitute the starting point for future institutional diagnoses and
educational interventions aimed at strengthening continuing education processes, which is essential
for Argentine nursing professionals, who belong to the Americas region and are disadvantaged in
this area.
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5. Conclusions

* A high percentage of nursing professionals consider ongoing training important for their
professional development; however, a smaller percentage have accessed an educational
opportunity in the last year, and in many cases, it was not offered by their workplace.

* Job satisfaction reached moderate levels, and although greater satisfaction was observed among
those who received training and worked less than 45 hours per week, these differences were not
statistically significant.

¢ Therefore, understanding other factors related to job satisfaction will help promote the well-being
and retention of professionals in the healthcare system.

Funding: No funding has been provided.
Declaration of conflict of interest: The authors declare that they have no conflict of interest.

Author contributions: OB: Research idea formulation, data collection, data analysis, draft writing. LS: Data
collection, review of the final version. KM: Research idea formulation, study design, data analysis, draft writing,
review of the final version. Responsible for answering questions related to the work.

6. References.

1. White J, Gunn M, Chiarella M, Catton H, Stewart D. Updating the definitions of “nursing” and “nurse.”
Final project report, June 2025. Geneva: International Council of Nurses. 2025.
https:/ /www.icn.ch/en/resources/publications-and-reports /update-of-the-definition-of-nursing-and-
nurse

2. Permanent National Advisory Commission on Nursing. Reconceptualization of Nursing as a 21st-Century
Profession in  Argentina. Argentina: Ministry of Health of the Nation. 2022.
https:/ /www.argentina.gob.ar/sites /default/files /2021 /07 /reconceptualizacion de enfermeria en arge

ntina con formato institucional ok.pdf

3. Bordieu P. A continuing education obligation for nursing professionals. Soins. 2022, 67(864), 47-49.
https://doi.org/10.1016/j.s0in.2022.03.014

4.Andrewes T, Morley D, Holley D, Gelling L. Opportunity or inequity? The paradox of open educational
resources for continuing professional development in nursing. | Clin Nurs. 2023, 32(17), 5423-5424.
https:/ /doi.org/10.1111/jocn.16663

5.World Health Organization. State of the world's nursing 2025: investing in education, jobs, leadership and
service delivery. Geneva: World Health Organization. 2025.
https:/ /www.who.int/publications/i/item /9789240110236

6. World Health Organization. Global strategic directions for nursing and midwifery 2021-2025. Geneva:
World Health Organization. 2021. https://iris.who.int/bitstream /handle /10665 /344562 /9789240033863-
eng.pdf?sequence=1

7. American Nurses Association. National Nursing Staff Development Organization (US) Silver Spring, Md:
Nursesbooks.org. 2010.

8. World Health Organization. WHO Guidelines on Mental Health at Work. Switzerland WHO. 2022.
https://www.who.int/publications/i/item /9789240053052

9. Judge TA, Weiss HM, Kammeyer-Mueller JD, Hulin CL. Job attitudes, job satisfaction, and job affect: A
century of continuity and of <change. | Appl Psychol. 2017, 102(3), 356-374.
https://doi.org/10.1037 /apl0000181

Stewart D, Moore G. International Nurses Day Report 2025. Geneva: International Council of Nurses (ICN) .
2025. https: / /www.icn.ch /sites/default/files /2025-06 /ICN_IND2025 report SP A4 FINAL.pdf

11. Amir H, Hariyati TS, Novieastari E, Pakasi TA. Continuing Professional Development (CPD) Impact to
Clinical and Nursing Practice: A systematic literature review. APJHM. 2024, 19(2), 19.
https:/ /journal.achsm.org.au/index.php /achsm /article /view /2451

12. Hakvoort L, Dikken J, Cramer-Kruit J, Nieuwenhuyzen KM, van der Schaaf M, Schuurmans M. Factors
that influence continuing professional development over a nursing career: A scoping review. Nurse Educ
Practice . 2022, 65.103481. https:/ /doi.org/10.1016 /j.nepr.2022.103481

13. Wright MMM, Kvist TA, Imeldinen SM, Jokiniemi KS. Continuing education for advanced practice
nurses: A scoping review. | Adv Nurs. 2024, 80(8),3037-3058. https://doi.org/10.1111/jan.15911

14. Jackson C, Manley K. Contemporary Challenges of Nursing CPD: Time to change the model to meet
citizens' needs. Nurs Open. 2022, 9(2),880-891. https:/ /doi.org/10.1002 /nop2.941



https://doi.org/10.1002/nop2.941
https://doi.org/10.1111/jan.15911
https://doi.org/10.1016/j.nepr.2022.103481
https://journal.achsm.org.au/index.php/achsm/article/view/2451
https://www.icn.ch/sites/default/files/2025-06/
https://www.icn.ch/sites/default/files/2025-06/ICN_IND2025_report_SP_A4_FINAL.pdf
https://doi.org/10.1037/apl0000181
https://www.who.int/publications/i/item/9789240053052
https://iris.who.int/bitstream/handle/10665/344562/9789240033863-eng.pdf?sequence=1
https://iris.who.int/bitstream/handle/10665/344562/9789240033863-eng.pdf?sequence=1
https://www.who.int/publications/i/item/9789240110236
https://doi.org/10.1111/jocn.16663
https://doi.org/10.1016/j.soin.2022.03.014
https://www.argentina.gob.ar/sites/default/files/2021/07/reconceptualizacion_de_enfermeria_en_argentina_con_formato_institucional_ok.pdf
https://www.argentina.gob.ar/sites/default/files/2021/07/reconceptualizacion_de_enfermeria_en_argentina_con_formato_institucional_ok.pdf
https://www.icn.ch/es/recursos/publicaciones-e-informes/actualizacion-de-la-definicion-de-enfermeria-y-enfermera
https://www.icn.ch/es/recursos/publicaciones-e-informes/actualizacion-de-la-definicion-de-enfermeria-y-enfermera

RevEspEduMed 2025, 4, 673691; https://doi.org/10.6018.edumed.673691 9

15. Hariyati RTS, Igarashi K, Fujinami Y, Susilaningsih FS, Prayenti. Correlation between Career Ladder,
Continuing Professional Development and Nurse Satisfaction: A Case Study in Indonesia. Int. J. Caring Sci .
2017, 10(3), 1490-1497. http:/ /www.internationaljournalofcaringsciences.org /docs

42 hariyati original 10 3.pdf

16. Vazquez-Calatayud M, Errasti-lbarrondo B, Choperena A. Nurses' continuing professional
development: A  systematic literature review. Nurse Educ Practice. 2021, 50, 102963.
https://doi.org/10.1016 /j.nepr.2020.102963

17. World Health Organization. State of the world's nursing 2020: investing in education, jobs and
leadership. Geneva: World Health Organization. 2020.
https: / /www.who.int/publications/i/item /9789240003279

18. Andrade-Pizarro L, Bustamante-Silva J, Viris-Orbe S, Noboa-Mora C. Current challenges and challenges
in nursing. Salud y Vida. 2023, 7(14), 41-53. https:/ /doi.org/10.35381 /svv7i14.2525

19. Salessi S, Luiz de Andrade. Generic Job Satisfaction Scale: Regional Scales for Argentina and Brazil.
PSICIENCIA. 2021, 13(2), 1-12. https: ortal.amelica.org/ameli/jatsRepo /483 /4832571007 /index.html

20. Salessi S, Omar A. Generic Job Satisfaction. Psychometric properties of a scale to measure it. Psychological

Alternatives. 2016, 20(34), 93-108. https:/ /ri.conicet.gov.ar/handle/11336 /53885

21. Bartoncello HR. Influence of training on professional performance in nursing professionals at a private
institution in the Autonomous City of Buenos Aires. Sal. Tec. 2022, 2(21)1-11.
https://doi.org/10.56294 /saludcyt202221

22. Jiménez Cruz FJC. The Importance of Continuing Education for the Professional Development of Nurses.
Vitalia. 2022, 3(2),111-24. https:/ /doi.org/10.61368 /rsdhv3i2.39

23.Ponce Plaa JY, Franco Solérzano VA. Effectiveness of a Continuing Education Program for Nurses at the
Miguel H. Alcivar Hospital, period 2025. Ciencia Latina. 2025, 9(2), 338-4.
https://doi.org/10.37811/cl rcm.v9i2.16844

24. Nascimento FPB, Zeitoune RCG, Tracera GMP, Abreu AMM, Moraes KG, Sousa KHJF, et al. Work
satisfaction and associated factors in the perception of nurses: cross-sectional study. Sick Rev. UER]. 2023,
31(1), €79579. https://doi.org/10.12957 /reuer].2023.79579

25.Bautista Perera AT, L6épez-Cocotle J], Reyes Lazaro M, Silva Ramos MF, Rodriguez de los Santos R,
Gonzélez-Angulo P. Job satisfaction among nursing staff in a secondary care hospital. RHE . 2023, 34(2), 190
202. https:/ /revistachilenadederecho.uc.cl/index.php /RHE/article /view /57441

26.Tirado Reyes R], Noh Moo PM, Gaxiola Flores M, Ramirez Sanchez SC, Garay Nuiiez JR, Garcia Tinoco
RM et al. Job satisfaction in nursing staff and user satisfaction in two health institutions. RHE. 2024, 35(3),
975-91. Available at: https://doi.org/10.7764 /Horiz Enferm.35.3.975-991

27. Salessi S, Postai L. An explanatory model of job satisfaction in nurses. Rev. Cuba. Enferm. 2024, 40, e6056.
https:/ /revenfermeria.sld.cu/index.php/enf/article/view /6056

28. Musarella N, Discacciati V. Double work shifts and women's health perceptions: A qualitative study.
Evid Actual Pract Ambul. 2020, 23(3), e002046.
https:/ /testing.evidencia.org/index.php /Evidencia/article/view /6868

29. Daghero F, Spontén C, Trégolo M. Burnout and work engagement among healthcare professionals
during the COVID-19 pandemic: the role of satisfaction with job resources. Rev. Fed. Arg. Cardiol . 2022, 51(3),
120-7. https:/ /revistafac.org.ar/ojs/index.php /revistafac/article /view /397

30. Quevedo W, Boretto F, Bishop Y, Davila E, Manzur KM. Sociodemographic and occupational factors
associated with burnout syndrome in Argentine healthcare professionals. Rev. chil. Enferm. 2025, 7, 77662.
https://doi.org/10.5354 /2452-5839.2025.77662

@ @@ @ © 2025 University of Murcia. Submitted for open access publication under the terms and
conditions of the Creative Commons Attribution-NonCommercial-NoDerivatives 4.0

Spain license (CC BY-NC-ND). (http:/ /creativecommons.org/licenses /by-nc-nd /4.0/).



https://doi.org/10.5354/2452-5839.2025.77662
https://revistafac.org.ar/ojs/index.php/revistafac/article/view/397
https://testing.evidencia.org/index.php/Evidencia/article/view/6868
https://revenfermeria.sld.cu/index.php/enf/article/view/6056
https://doi.org/10.7764/Horiz_Enferm.35.3.975-991
https://revistachilenadederecho.uc.cl/index.php/RHE/article/view/57441
https://doi.org/10.12957/reuerj.2023.79579
https://doi.org/10.37811/cl_rcm.v9i2.16844
https://doi.org/10.61368/r.s.d.h.v3i2.39
https://doi.org/10.56294/saludcyt202221
https://ri.conicet.gov.ar/handle/11336/53885
https://portal.amelica.org/ameli/jatsRepo/483/4832571007/index.html
https://doi.org/10.35381/s.v.v7i14.2525
https://www.who.int/publications/i/item/9789240003279
https://doi.org/10.1016/j.nepr.2020.102963
http://www.internationaljournalofcaringsciences.org/docs/42_hariyati_original_10_3.pdf
http://www.internationaljournalofcaringsciences.org/docs/

